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Abstract

Each employee passes an occupational path that is called
‘career path’. Planning and managing this career path in a
suitable way in which career satisfaction may be achieved.
Some individual and occupational traits can affect career
satisfaction. The present study was conducted to investigate
the relationship between two individual traits, namely
emotional intelligence and proactive personality and an
occupational trait namely job enrichment with career
satisfaction. Also, direct and indirect effects of these variables
on career satisfaction were investigated. The sample of this
study included 515 personnel of three refining and distribution
oil productions. Participants completed research instruments
which included Career Sadtisfaction Scales (CSS), Job
Enrichment Scale (JES), Emotiona Intelligence Scae (EIS),
and Proactive Personality Scale (PPS). Result indicated that
emotional intelligence, proactive persondity and job
enrichment had an effect on career satisfaction directly.
However, no indirect effects were found, probably because the
employees evaluated their jobs as having a low leve of
enrichment. Recommendations for future research include
designing a mediator model. Further recommendations were
made for organizations and managers so that career
satisfaction of staff may be increased.

Keywords: career satisfaction,
proactive personality, job enrichment
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5. autonomy

6. competence

7. job enrichment

8. motivation- hygiene theory
9. job characteristics model
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1. career

2. intrinsic motivation
3. objective

4. subjective

YY/34



4l 5l gogiis n FHae sl e

Smatid oo Jold |y Jos dha> g 99500 518 Ol yga
4358 55k aSenl poogdle 5 Conl Ban 4y Bshane 5 2
Gon pitle Gime gy ol Gl 4 lies 4 0B
ORAT) Sl g ot slod oo O 9 2900 Jos 553
2 0l Sl s bles Glgie 0 ] e S Casd
0,8 Djgo & Ha S Cewatel 0o )S iy yel lave ol
RSl ol (aBae (slg s aliwy 4 a5 098 oo iy a5
@ o3l opl 0085 e Fl e Slid (59, 5 055 e
Ol 50 9 a0 g0 (LES CeBWS is S e oo 8 JLio
oS (Ve lilo g J98) S o ol loline S pis
;08 S oo plulid |) ias 8 by (6 ya0aS L olS
3l & WAl g dies 353 Lae [0 Slpdd ol
hedllnSe g aidly Jriie aome Sl 5 lajlad Jlis
Lol (e lalpd ol oss sl 4 g wans plis
Cmazed (V220 «dl,S) Wigd oo Bl oI L g Kpd o
oty g S Sl SIS ST aal) )15 slasels 59, 5908
Dl g ) d9diee aal)l5 Coddge 4 e g (Voo
Nt (s o 4l IS g09iis (llo 5,8 ol 3 (YeQ
GBS 8 TP g, gl Se e (VY el L)
al, G5 g (Jue a5 Suddge b e S Ceatd
s nl sla Sy &5 ol plis @l izee § Subls St
5 Sm) Sl aluly aal)l5 5l gogiis b Coakd
Jbs & e hiS Coaid oS ol 5l (0888 o Ses
&lr ytelin 5o Wilgie sl (5y5l58 5 e 50 alslas
5 5l aBl Jse ol 5l otz g o Cuse anl) S
O SlizgsS s,
28l 6% 605 bl g s s
ooep o polS (VA0 (edE) o)l 3L anl, 5 51 sogiis
T U VRO [P g RO P o N Ee
Gk L e e 5l e eslial et (Slxea
sl s e JSA (65:Slag g Say (Eledl (S ee
@ %R g 93 Slubal Spo cod)l 1) Slrs Shge
Loy 5 iags jo lagles Co pae 5 053 1K) sl

7. emotional intelligence
8. intelligent quotient
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1. meaningfulness

2. Vaance-Instrumentality-Expectancy(V | E)
3. spill-over

4. proactive

5. agency

6. self-efficacy
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1. Career Satisfaction Scale (CSS)
2. test-retest reliability

3. validity

4. reliability

5. Job Enrichment Scale (JES)
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5 .Emotiona Intelligence Scale (EIS)
6. Oblimin
7. orthogonality

1. Job Diagnostic Survey

2. Motivating Potential Score

3. construct validity

4. Proactive Personality Scale (PPS)
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