Contemporary Psychology

Spring & Summer 2025

Vol 20, No.1, pp.100-115

Work-Family Conflict as a Mediator of Employed Women’s Resistance to Job Promotion
and the Effect of Mindfulness-Based Resilience Training in Reducing This Resistance

Hajar Barati’*, Mohammad Oreyzi>

! Assistant Professor, Department of Psychology, University of Isfahan, Isfahan, Iran
2 Master of Business Administration, Sepahan Teram Chap Company, Isfahan, Iran

ARTICLE INFO

Article History

Received: 30 December 2024
Revised: 13 February 2026
Accepted: 17 February 2026
Available online: 18 February 2026

Article Type: Research Article

Keywords

Job Promotion; Work-Family Conflict;
Resistance to Change; Mindfulness-Based
Resilience Training; Employed Women

Corresponding Author*

Hajar Barati received her PhD from the
University of Isfahan. She is currently an
Assistant  Professor  of  Industrial-
Organizational ~ Psychology at  the
University of Isfahan. Her research
interests include change and development
programs in organizations, psychological
aspects of  organizational  change,
motivation in the workplace, and working
women. Correspondence concerning this
article should be addressed to Dr. Barati,
Department of Psychology, Faculty of
Education and Psychology, University of
Isfahan, Isfahan, Daneshgah St., Postal
Code 8174673441 .

ORCID: 0000-0002-9105-4367
E-mail: h.barati@edu.ui.ac.ir

doi: http://dx.doi.org/10.29252/bjcp.20.1.100

ABSTRACT

This study was designed and conducted to examine the
mediating role of work-family conflict in the relationship
between career advancement and resistance to change, as
well as to test the effect of an intervention program
(mindfulness-based resilience training) in reducing
resistance to change among employed women. This
research was done in two stages. In the first stage, the
research used a correlational design, and in the second
stage, it adopted a semi-experimental design with a pre-
test-post-test format and a control group. The statistical
population consisted of all women working in the steel
industry of Isfahan, from whom 168 individuals were
selected for the first stage and 30 individuals were selected
for the second stage using the purposeful sampling
method. In the first stage, participants responded to the Job
Promotion Opportunity Scale, the Work-Family Conflict
Questionnaire, and the Resistance to Change
Questionnaire. In the second stage, among the employees
with the highest resistance to change, 30 people were
randomly selected and placed in two experimental and
control groups. At this stage, the group was taught
mindfulness-based resilience, and again in the post-test,
the two groups answered the resistance questionnaire. To
analyze the data, path analysis and bootstrap test in the first
stage, and in the second phase, an analysis of covariance
(ANCOVA) conducted, controlling for pre-test
scores. The results showed that work-family conflict is a
mediator in the relationship between promotion and
resistance to change, and mindfulness-based resilience
training affects resistance to promotion in employed
women. To reduce resistance to promotion in women,
organizations should pay attention to possible conflicts
and benefit from mindfulness-based resilience training.
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