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identification with cooperation among teachers
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Abstract

This research was administered with the aim of gtigating the
relationship between distributive and proceduraktipe and
organizational identification with cooperation argdeachers in the
City of Esfahan 389 teachers (112 men and 277 wpmeme

selected from the population. Research instrumentsre:

Distributive Justice Questionnaire (DJQ), Procebudastice

Questionnaire (PJQ), Organizational IdentificatiQuestionnaire
(OIQ) and Cooperation Questionnaire (CQ). Resuiimned that
there were significant correlations between distiile justice with

procedural justice, justice with orgatinal

identification, and cooperation with organizationdénfitication.

Results of hierarchical regression analysis shaivatlin first step,
out of the three variables, namely distributivetifes procedural
justice and organizational identification, only anjgational

identification had a significant power to predicioperation. In the
second and third steps, in which two and three im#gractions
were added, none of the interactions had any sigmf power to
predict cooperation. It can be concluded that degdional

identification has a significant effect on coopenat

procedural
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7. economial benefits
8. socioemotional benefits
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. organizational justice
. organizational life

. distributive justcie

. procedural justice

. relational motives

. group value
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5. cross-cultural differences
6. social identity theory
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1. commitment

2. cooperation

3. collectivist orientation

4. organizational identification
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7. Cooperative Questionnaire (CQ)
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1. Distributive Justice Questionnaire (DJQ)
2. exploratory factor analysis

3. pricniple component method
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5. Procedural Justice Questionnaire (PJQ)
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